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Welcome back from Dr. Pammla Petrucka 
As the new academic year launches, I wanted to take a few moments to reflect on the idea of inspiration. In 
research, many of us ‘seek’ inspiration, some of us ‘find’ inspiration, but, for others, the goal is to inspire 
others. Looking at the diversity and reach of the College’s current research, you are sure to be inspired. It is 
the potential that each of you bring that will enhance our collective research presence and influence within 
our college, community, and beyond. Take some time to read through the newsletter and find your 
inspiration! 

Equity, Diversity and Inclusion 
Considerations in Research 
What is Equity, Diversity and Inclusion (EDI)? 
Equity, diversity, and inclusion (EDI) are a 
collection of practices, actions, and principles 
that address and challenge the systemic 
barriers and attitudes which create inequity 
for researchers, trainees, staff, and those with 
lived experience from equity-deserving 
groups. Research practices that embrace and 
value diverse perspectives and lived 
experiences are stronger and more likely to 
provide applicable expected outcomes for all. 
Equity requires the removal of systemic 
barriers and acknowledgement of biases 
thereby enabling equal opportunity and 
access for all individuals. Diversity includes 
the engagement of all perspectives and lived 
experiences, acknowledging the 
intersectionality of race, colour, place of 
origin, religion, immigrant and newcomer 
status, ethnic origin, ability, sex, sexual 
orientation, gender identity, gender 
expression and age. Inclusion encompasses 
practices that ensure all individuals, peoples, 
and communities are valued and respected 
for their contributions and equally supported 
in these contributions.  
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It should be noted that while Indigenous Peoples in Canada are equity-deserving groups that can be supported 
by EDI considerations, researchers co-creating with Indigenous communities have responsibilities, 
expectations, and obligations to undertake research-related activities in ways that extend well beyond those 
identified under the principles of EDI.  

What should be included when building EDI into your research? 
Development and implementation of an EDI strategy is becoming an expected component of many funding 
agencies. We encourage research teams to develop a strategy that extends well beyond the timeframe of a 
single research project. Below are a few “Do’s and Do not’s” to consider as you develop a strategy:  
 DO address specific EDI challenges and identify at least one concrete practice in the following areas; 1)

team composition, 2) training and development opportunities, and 3) inclusion.
 DO identify key EDI objectives and action items based on the needs of the team AND known systemic

barriers within the research environment
 DO use “inclusive excellence” to recognize the value and strengths of your team members and to

recruit research staff and trainees
 DO NOT engage in tokenistic practices such as “counts” of members in equity-deserving groups
 DO NOT expect or request that your team members self-disclose private information to be included in

your grant application
 DO NOT subsume Indigenous research under the umbrella of EDI practices, strategies, and activities

Want to learn more? The following resources informed this article and may be useful in developing an EDI 
strategy for your research. University of Saskatchewan resources can be found here, here, and here. Tri-
Council resources can be found here and here.  

Celebrating Nursing Research & Scholarship Success! 

In the News… 
Faces of the Fight from Samantha Leason, RN: With every right comes responsibility: Samantha Leason, a 
Nurse Practitioner student in our program, provides readers with a look at what pandemic life looks like for 
health care providers in Saskatchewan.  More information available here.  
We want to go far, so we go together: Practicing relationship-centered teamwork to foster a teaching-
learning-centered strategy. Learn more about trust and teamwork in Part 3 of this blog series with Drs. Roslyn 
Compton, Sheryl Mills, Sithokozile Maposa and Schroder Sattar. More information available here.     

A selection of peer-reviewed journal articles indexed in Scopus from 2021: 
 Sattar, S., Haase, K., Kuster, S. and 5 more (...) (2021). Falls in older adults with cancer: an updated

systematic review of prevalence, injurious falls, and impact on cancer treatment. Supportive Care in
Cancer,29(1) 21-33.

 Wagner, J.I.J., MacPhee, M., Udod, S. and 3 more (...) (2021). Surveys conducted pre- and post-
implementation of a synergy tool: Giving voice to emergency teams. Journal of Nursing Management.

 Udod, S., MacPhee, M., Wagner, J.I.J. and 3 more (...) (2021). Nurse perspectives in the emergency
department: The synergy tool in workload management and work engagement. Journal of Nursing
Management.

 Puts, M., Oldenmenger, W.H., Haase, K.R. and 9 more (...) (2021). Optimizing care for older adults with
cancer: International Society of Geriatric Oncology Nursing and Allied Health Interest Group and
European Oncology Nursing Society survey results from nurses regarding challenges and opportunities
caring for older adults with cancer. Journal of Geriatric Oncology,12(6) 971-979.

https://vpresearch.usask.ca/rasi/resource-hub/edi-equity-diversity-inclusion.php
https://medicine.usask.ca/about-us/edi.php
https://gwf.usask.ca/edi/index.php
https://cihr-irsc.gc.ca/e/52553.html
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.saskhealthauthority.ca/news-events/news/faces-fight-samantha-leason-rn-every-right-comes-responsibility?fbclid=IwAR3aq-ysYNEJVTO3l9XeMKmzvx4TOaiv796WL9xNtM5vId9W5uCFG7DLN8w
https://healthsciences.usask.ca/education-and-research/collaborative-practices-blog/2021-blog-posts/we-want-to-go-far,-so-we-go-together-post-3-trust-in-the-team.php?fbclid=IwAR39pvGxJN8MLbQY22hQol8mhq-GY-hWdF_FclSpqceIalzaLEMj-bGF3Rc
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 Racine, L., Johnson, L., Fowler-Kerry, S. (2021).
An integrative review of empirical literature
on indigenous cognitive impairment and
dementia. Journal of Advanced
Nursing,77(3) 1155-1171.

 Rodger, K.S., Juckes, K.L. (2021).
Managing at risk nursing students: The
clinical instructor experience. Nurse
Education Today,105.

 Dhaliwal, K.K., Hirst, S.P., King-Shier,
K.M. and 1 more (...) (2021). The
implementation of correctional nursing
practice—Caring behind bars: A
grounded theory study. Journal of
Advanced Nursing,77(5) 2407-2416.

 Racine, L., Fowler-Kerry, S., Palmer-
Clarke, Y. (2021). A qualitative
examination of othering processes
within international nursing
placements. Nurse Education
Today,103.

 Racine, L., Isik Andsoy, I., Maposa, S.
(2021). Muslim Syrian refugee
women’s exploration of breast cancer
preventative care in a Western
Canadian prairie city. International
Journal of Migration, Health and Social
Care.

 Marshall, K., Maina, G., Sherstobitoff,
J. (2021). Plausibility of patient-centred
care in high-intensity methadone
treatment: reflections of providers and
patients. Addiction science & clinical
practice,16(1).

October Awareness Days 

Throughout the month of October, watch the College of Nursing social media feeds for stories linked to: 

 Mental Health Awareness Week
 World Homelessness Day

 World Food Day
Follow our social media channels for more details! 
Facebook  Twitter  Instagram 

Contact Kylie if you have a research story that you would like to share for any upcoming awareness dates! 

https://www.facebook.com/usaskNursing
https://twitter.com/uSaskNursing
https://www.instagram.com/usasknursing/
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Stay Connected!
Learn more about our Nursing Research and 
Scholarship? Check out our Webpage and Research 
Snapshot!  
Keep on top of upcoming funding opportunities? Join 
the USask Health Science and/or Social Science listserv! 
Want to know more about upcoming training 
opportunities?  
 Check out the Saskatchewan Centre for Patient-

Oriented Research (SCPOR) Events Calendar.
 Find upcoming and archived CIHR Webinars here!
 Join a CIHR SPOR Network!
 Find out more about the CIHR IIPH Indigenous

Mentorship Network Program

Important Dates: 

College of Nursing Activities 
NURS 990 Sessions (12:00-12:50 pm) 
Contact Raeleen for details.  

October 6: Introduction to Zotero & Endnote: 
Tools to Improve Citation Management (Kevin 
Read) 
October 20: Become a better literature searcher: 
A hands on workshop (Kevin Read)

Upcoming Research Events 
Oct (Fridays): The 2021 SPOR Northwest Virtual 
Institute provides an opportunity to engage with 
experts to discuss patient-oriented research. 
Register by September 28!  

Oct 5 to 7: The 7th Wîcihitowin Indigenous 
Engagement Conference program is now open 
for registration! Registration for this virtual 
conference is free this year. Conference details, 
including program and registration can be found 
here.  

Nov 16 & 18: Registration is now open for the 
Saskatchewan Health Research Showcase. 
Registration to this virtual showcase is free this 
year. Details can be found here.  

Jan 25-27: Save the Date for the FASD Prevention 
Virtual Conference! Registration will open in 
October.  

Upcoming Grant Competitions 
Contact Robin for details.  
SHRF Solutions Funding Program 

Sept 15: Eligibility Check Deadline 
Nov 18: Submit to UnivRS 
Nov 30: Submit to funder (via SHRF RMS) 

USask SSHRC Explore & Exchange Special Call 
Oct 19: Submit to UnivRS 
Oct 22: Submit to funder (via UnivRS)  

CIHR Catalyst Grant – Quadruple Aim and Equity 
Oct 15: Submit to UnivRS 
Oct 26: Submit to funder (via ResearchNet) 

CIHR Operating Grant – Addressing Wider 
Health Impacts of Covid-19 

Oct 18: Registration deadline 
Oct 28: Submit to UnivRS 
Nov 8: Submit to funder (via ResearchNet) 

SSHRC Race, Gender and Diversity Initiative 
Sept 21: Grant Webinar 
Nov 3: Submit to UnivRS 
Nov 15: Submit to funder (via Convergence) 

SHRF Research Connections Grant – Truth & 
Action 

Oct 14: Grant Webinar 
Nov 22: Submit to UnivRS 
Dec 2: Submit to funder (via SHRF RMS) 

SSHRC Knowledge Synthesis Grant – Emerging 
Asocial Society Initiative 

Dec 7: Submit to UnivRS 
Dec 17: Submit to funder (via SSHRC Web-
Based Forms) 

Key Contacts: 

Dr. Pammla Petrucka: Interim Associate 
Dean Research and Graduate Studies 

Raeleen Wilson: Administrative Coordinator 
– Research and Graduate Studies

Robin Thurmeier: Research Facilitator (Pre-
Award) 

Caitlin Olauson: Research Coordinator (Post-
Award) 

Jill Brown: Graduate Program Coordinator 

Kylie Kelso: Communications Officer 

Tammy Morrison: Financial Analyst 

https://nursing.usask.ca/research.php
https://vpresearch.usask.ca/rasi/resource-hub/newsletters-and-listservs.php#ListservSignups
https://www.scpor.ca/upcoming-events
https://cihr-irsc.gc.ca/e/45096.html
https://cihr-irsc.gc.ca/e/45854.html
https://cihr-irsc.gc.ca/e/49453.html
https://cihr-irsc.gc.ca/e/49453.html
https://absporu.ca/capacitydevelopment/por-institute/
https://wicihitowin.ca/schedule/
https://www.scpor.ca/research-showcase
https://www.shrf.ca/solutions-program
https://vpresearch.usask.ca/rasi/documents/find-funding/sshrc-explore-2021-guidelines-and-applicant-instructions.pdf
https://vpresearch.usask.ca/rasi/documents/find-funding/sshrc-exchange-2021-guidelines-and-applicant-instructions.pdf
https://www.researchnet-recherchenet.ca/rnr16/vwOpprtntyDtls.do?prog=3532&view=currentOpps&org=CIHR&type=EXACT&resultCount=25&sort=program&next=1&all=1&masterList=true
https://www.researchnet-recherchenet.ca/rnr16/vwOpprtntyDtls.do?next=1&prog=3548&resultCount=25&terms=covid-19&type=EXACT&view=search&language=E
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/rgdi-irgd-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/webinars-webinaires/index-eng.aspx
https://www.shrf.ca/truth-and-action?utm_campaign=1e8ba3e1-fd2e-4689-81e4-2adfa3720c4e&utm_source=so&utm_medium=mail&cid=86b68973-9fc1-4f13-8465-5b8032df66df
https://us02web.zoom.us/webinar/register/WN_meQrX6XdQdWDzgUj2J8j1g
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/ksg_asocial_society-ssc_societe_asociale-eng.aspx
mailto:pmp139@mail.usask.ca
mailto:raeleen.wilson@usask.ca
mailto:robin.thurmeier@usask.ca
mailto:ceo713@mail.usask.ca
mailto:jill.brown@usask.ca
mailto:kylie.kelso@usask.ca
mailto:tammy.morrison@usask.ca

